
                    
 

 
Research Fellow in Science and Technology Studies – OeSS project 

Grade 7 
(Grade 7: £27,466 - £33,780) 

 

The Saïd Business School is one of Europe’s fastest-growing and most prestigious 
management schools and covers two sites, at Park End Street next to Oxford’s main 
railway station and at Egrove Park on the southern edge of the city.  It boasts a record 
of outstanding research across a wide range of social sciences and areas of business and 
management. The School houses several prestigious research centres such as the James 
Martin Institute for Science and Civilization (where this post is affiliated), the Clifford 
Chance Centre for the Management of Professional Service Firms, and the Skoll Centre 
for Social Entrepreneurship. The School was until recently the home to two major ESRC 
Research programmes: Virtual Society? and Science in Society. The School also offers 
undergraduate and postgraduate courses, a highly regarded Masters in Business 
Administration (MBA), Executive Masters in Business Administration (EMBA), and a new 
Masters in Financial Economics (MFE) programme.  Further information on the Saïd 
Business School is available at www.sbs.ox.ac.uk.  

We are now seeking to recruit a Research Fellow with a background (or interest) in 
Science and Technology Studies (STS) or a cognate social science discipline to work on 
a project exploring the legal, ethical and institutional issues associated with grid 
enabled e-Sciences. 
 
The Project 
 
The project will be conducted jointly by Saïd Business School (Oxford STS Group at the 
James Martin Institute, Park End Street), the Computing Laboratory and the Oxford 
Internet Institute of the University of Oxford. The project is phase II of an ESRC funded 
project (OeSS: Oxford e-Social Science) running since October 2005, and is a node 
within the National Centre for e-Social Science, see www.oii.ox.ac.uk/microsites/oess/
 
The overall purpose of the project is to explore the legal, ethical and institutional 
issues associated with grid enabled e-Sciences. The focus for the Research Fellow is to 
investigate the genesis of new knowledge from the application and development of 
advanced Internet and grid technologies.  In particular, the focus is to examine the 
ways in which new modes of visualisation and of data sharing are implicated in the 
production of scientific knowledge. 
 
 
 
 

http://www.sbs.ox.ac.uk/
file://localhost/C/Documents%20and%20Settings/sward/Local%20Settings/Temporary%20Internet%20Files/OLK11/www.oii.ox.ac.uk/microsites/oess/


The Role 
The project requires a researcher with a strong background in science and technology 
studies, or with the aptitude and interest rapidly to acquire knowledge in this area. 
The project will call on ethnographic methods and sensibilities in the STS tradition of 
working alongside practicing scientists and technologists. The main analytic focus is on 
the genesis and deployment of new protocols for visualisation and sharing of data. A 
main question is what is the nature and extent of “virtual witnessing” evident in new 
grid enabled scientific practices, and how do these bear upon the production and 
certification of practice and knowledge. 
 
Good interpersonal skills and preferably experience of working with research teams are 
required. The researcher will work both independently and with colleagues in the OeSS 
team, and with researchers in the National Centre for eSocial Science.   
 
At the Saïd Business School the researcher will join the Oxford STS Group, part of the 
James Martin Institute for Science and Civilisation. The Group currently comprises 
faculty, research fellows and a number of research students.  
Faculty and Research: Dr Javier Lezaun, Dr Daniel Neyland, Mr Peter Healey, Professor 
Jerry Ravetz and Professor Steve Woolgar. Research students: Tarek Cheniti, Chris 
Sugden, Christian Toennesen and Ju Min Wong. Other Faculty in the James Martin 
Institute are Professor Steve Rayner, Dr Felix Reed-Tsochas, Dr Rafael Ramirez and Dr 
Angela Wilkinson, see www.martininstitute.ox.ac.uk 
 
The research fellow will be expected to undertake the following: 
 
! Critically evaluate existing literatures and perspectives bearing on visualisation and 

data sharing in science. 
! Complete one or more longitudinal ethnographic studies. 
! Contribute to four planned workshops, and take a lead on one 
! Contribute to the project synthesis 
! Review and comment on case study  reports, and the work of other OeSS 

researchers 
! Contribute directly and in support of contributions to all quarterly and annual 

reports, project meetings, and activities, including NCeSS activities 
! Take an active part in meetings relevant to the research, assisting in the decision-

making processes about the shape of the overall project, and contribute to overall 
day-to-day management of the project, ensuring targets are met. 

! Explain their own and the group’s research findings to non-specialists, and present 
research papers at seminars and conferences an internally in the university research 
environment. 

 

Selection Criteria 
 

1. PhD in science and technology studies or relevant cognate discipline or a higher 
degree and considerable relevant experience, especially in fieldwork 

2. Demonstrated research record 
3. Experience of, or familiarity with, ethnographic research methods  
4. Ability to work both independently and as part of a team 
5. Excellent communication skills – both oral and in writing 



 
 
General Conditions  
 
Appointment will be made at Grade 7; starting salary for the successful candidate will 
be fixed according to experience.  The appointment will be subject to a six-month 
probationary period.  This is a full-time post equivalent to 37.5 hours per week, the 
actual distribution of those hours to be agreed. The post is for 36 months. The 
appointment of the nominated candidate will be subject to the satisfactory completion 
of a medical questionnaire. 
 
The post holder will be entitled to 38 days holiday pro rata (inclusive of public 
holidays), five of which are to be taken at Christmas and one at Easter when the 
Business School is closed. 
 
The policy and practice of the University of Oxford require that all staff are afforded 
equal opportunities within employment and that entry into employment with the 
University and progression within employment will be determined only by personal 
merit and the application of criteria which are related to the duties of each particular 
post and the relevant salary structure. In all cases, ability to perform the job will be 
the primary consideration. Subject to statutory provisions, no applicant or member of 
staff will be treated less favourably than another because of his or her gender, marital 
status, sexual orientation, racial group, or disability. 
 
The Business School will assume that it is free to approach referees at any stage of the 
application process unless the candidate’s application stipulates otherwise.  Please 
state such requirements explicitly alongside the details of the relevant referee(s). All 
reasonable interview expenses will be reimbursed. 
 
The Saïd Business School operates a no-smoking policy. 
 
All data supplied by applicants will be used only for the purposes of determining their 
suitability for the post and will be held in accordance with the principles of the Data 
Protection Act 1998 and the University's Data Protection Policy.  The University 
reserves the right to screen individuals for employment. Any such screening would be 
discussed with an individual in advance of its taking place. 
 
Applicants should have evidence of their eligibility to work in the UK. Further details of 
the post are available from the Human resources team at email recruit@sbs.ox.ac.uk or 
telephone 01865-422754 and informal research enquires can be addressed to Professor 
Steve Woolgar; steve.woolgar@sbs.ox.ac.uk
 
A full covering letter indicating how you fulfil the requirements of the post together 
with a detailed curriculum vitae including a list of research publications and the names 
and complete contact details (including email addresses if possible) of two referees, 
should be sent to Human Resources Administrator at the Saïd Business School, Egrove 
Park Street, Oxford. The closing date is Monday 14 July 2008. Interviews are likely to 
be held in Oxford in late July and appointment will be made for at starting date in 
October 2008. 
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